Work Placements for young people 

Young people often face barriers to employment, not least a lack of confidence due to little experience or knowledge of the workplace.   Work placements can, therefore, form a very valuable part of their personal development experience.  

The Prince’s Trust

The Prince’s Trust is the UK’s leading charity for young people, enabling 14-30 year olds to develop confidence and skills, get into work and start their own businesses.  It particularly targets those who are unemployed, under-skilled, within or leaving the criminal justice system or leaving care.  The Prince’s Trust is passionate about turning untapped potential into real success.  

The Team Programme

One of The Trust’s largest programmes which develops confidence and skills is The Team - a 12-week, full-time personal development programme for 16-25 year olds.   It aims to re-engage young people, helping them to think about their futures.  

Each person joins a team of up to 15 people and takes part in the following activities:

· Induction and residential team-building

· Community projects 

· Work placements
· Activities enabling individuals to plan for the future

· A ‘Team Challenge’ - a community-based task undertaken by the team

· Final review and presentation of achievements

These activities result in young people developing their confidence, motivation and skills. So much so, that the majority move into work, education or training with a few months of completing their programme.

Work Placements

Suitable work placements are a key element of The Team programme if its participants are to achieve ‘positive outcomes’.  As The Trust has grown, reaching higher numbers of disadvantaged young people, it has become more difficult for individual team members to find such placements.  

What is Required?

· 2 weeks of real work experience

· A ‘buddy’ or mentor to introduce the workplace and answer any queries

· Management encouragement to record skill area development in their logbook (used by Team to record their development and assessed for accreditation at the end of the programme)

· A constructive review at the end of the placement

· A reference which the young person can use in job-search (if appropriate)

· For those who are successful in their placements, Information on how to apply for any vacancies which may exist 

· Uniform, or other clothing, if appropriate

Work placements during The Team programme are normally at weeks 6 and 7 of the 12 week Team when young people have begun to develop their skills.   They may or may not have developed their ideas about future job choices and some find this very difficult as they may have limited understanding of what different types of work are really like.  

Benefits to Young People of Work Placements

· Develop workplace skills – both specific to the sector and general skills such as time-keeping

· Apply the skills they are acquiring on the Team programme and understand how these skills relate to the world of work

· An opportunity to work independently – away from the support of their team and team leader – in a supportive environment 

· Help them to make an informed decision about the type of work which might suit them

· Add current work experience to their CV

· Obtain a reference which can be used for job-search


Benefits for the Employer

· Allows the employer to assert themselves as a socially responsible company, addressing the needs of their local communities

· Offers a development opportunity to current employees as ‘buddies’ – developing their inter-personal skills, building confidence and motivation

· Opportunity to access a new pool of potential recruits

· Opportunity for PR – as successes will make local ‘good news stories’

