Supporting the environment for a healthy Voluntary and Community Sector (VCS), in the North East region.

This LSC sponsored project provides the VCS in the region with a unique opportunity to develop training infrastructure and access funding. The overall aim of the project is to identify a number of VCS organisations that are willing and able to develop an accredited, sustainable learning provision capable of delivering the Train to Gain service in order to support the workforce development needs of the voluntary and community sector in the region. The project will work in close partnership with the four sub-regional VCS learning consortia, building upon work undertaken previously by them to develop capacity in the VCS to deliver accredited learning provision. 

The project will focus on testing five different approaches to engaging VCS training providers in delivering Train to Gain activity as part of a Type C contract. Type C is flexible funding used by the LSC in response to regional or sector demand.

Why Train to Gain?
The LSC’s vision is that by 2010, young people and adults in England will have the knowledge and skills to match the best in the world and are part of a truly competitive workforce. It is only by working in partnership with employers that they will be able to achieve this. Train to Gain is the LSC’s main delivery model to engage employers and deliver relevant and appropriate skills training to their employees. 
How will Train to Gain benefit me as a VCS training provider?

Train to Gain brings great opportunities for you as a VCS training provider. It will give you the chance to offer high quality, flexible training to a huge new market. It will also give you access to a long-term programme designed to engage employers and improve skills in the workforce. The LSC, with a current investment of £230 million which is set to rise to £399 million in subsequent years, see this as no short term approach. They consider that this project could lead to a greater number of VCS training providers delivering Train to Gain activities in future. Support will be available to you throughout the duration of this project to enable you to become an LSC approved provider and to deliver Train to Gain activities. 
How will Train to Gain benefit me as a VCS employer?
Train to Gain will ensure your employees have the right skills to do the best job. It can help boost your productivity and keep you ahead of the competition. You will work closely with a highly experienced Train to Gain Skills Broker, who will support you to provide quality, affordable, and relevant training for your employees. Together you can quickly: 
· Identify the skills your business needs 

· 

 HYPERLINK "http://www.traintogain.gov.uk/What+Is+Train+To+Gain/Business/" \l "anchorPoint8" 
Pinpoint the right training 

· 

 HYPERLINK "http://www.traintogain.gov.uk/What+Is+Train+To+Gain/Business/" \l "anchorPoint9" 
Agree a tailored training package 

· 

 HYPERLINK "http://www.traintogain.gov.uk/What+Is+Train+To+Gain/Business/" \l "anchorPoint10" 
Find available funding for training and, in some cases, backfill funding
· 

 HYPERLINK "http://www.traintogain.gov.uk/What+Is+Train+To+Gain/Business/" \l "anchorPoint11" 
Review the progress you're making

What do I have to do to find out more?

If you would like to know more about becoming involved in the project, either as a provider of Train to Gain or as VCS employer, please register your expression of interest by filling in the attached forms for employers or providers or both. You can also find out more about this project by:
· Sending an e-mail to helen@newskillsconsulting.co.uk marked for the attention of Fred Holmes;

· Or by contacting Fred Holmes on 07956619898 for a chat about this project.
And for more information as an employer about the Train to Gain initiative visit: http://www.traintogain.gov.uk 
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